
ATS easily integrates with job boards and other job listing sites and

is user-friendly to operate. It organises and compiles candidate

information and history efficiently, and can be implemented

without disrupting the IT framework. It can be personalised for

specific inputs for candidate sourcing, screening, and every stage of

the recruitment process, including user account creation and login

with role-based access. It offers job posting creation and

management, application submission and tracking, multiple form

checks for candidates, and coordinator and recruiter dashboards

for managing job postings and applications.

APPLICANT TRACKING SYSTEM (ATS)

Features & Benefits 

Automation

Candidate Sourcing

Onboarding Integration Collaboration

ATS can automate manual processes

such as job posting, communication,

and interview scheduling.

ATS can help recruiters find top candidates

for specific roles faster. Some ATS offer pre-

designed job application templates that can be

customised and posted on various platforms.

ATS can help facilitate a smooth transition

from hiring to onboarding by providing tools

for document management and integration

with 3rd party HR systems.

ATS can offer collaborative tools and

features, such as integration with

calendars and emails, and the ability to

share notes within candidate profiles.

Compliance Management

ATS can help ensure compliance with

legal and regulatory requirements, such

as equal employment opportunity laws

and data privacy regulations.

Candidate Experience

ATS can help provide a better

candidate experience by offering a

fast and efficient application process.
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